
Semeru
“ Semeru” stands for “Semangat Eratex Baru” 

meaning a “New spirit of Eratex”

Content Greetings
Welcome  all  the  readers  to  fourth  edition  of   Semeru !!!!!!. 

If  sports keep   you fit and healthy than sports competitions 

keep you motivated, thrilled and bonded with the team 

spirit. Keeping this in mind we decided to start organizing 

various sports competitions consistently throughout the 

year. Accordingly in first quarter of this year we started 

with Badminton competition involving employees 

from all grades and departments of the company. 

In this edition we are also highlighting our 15 year’s old 

CSR activity of rice distribution to all employees every 

month. The practice has become a unique tradition 

of welfare and is highly appreciated by employees.

 

Happy Reading !!!!!!!!!!!!!!!!!

Editorial Team  
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Badminton Competition

Badminton is one of the most popular sports in Indonesia. We also have indoor 

badminton courts in the factory premises which are in regular use by employees. 

Company also consistently provides necessary support for playing badminton. In 

last quarter the Badminton competition was organized and participants from all 

departments and grades were invited.

A badminton committee comprising employees was formed to organize the event. 60 

teams (doubles and singles, males and females) were formed involving managers /

Expats employees from all sections. In order to ensure that all can participate and 

enjoy,matches were scheduled on Sundays. Competition started in January and final 

was played on 29th Mar, 2015. 

Below is the snap shot of winners in various categories:
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Leisure and Exercise

Trophies and financial rewards were given till 2nd runner up position in all categories.

Winner of Male Single Category Winner  of Female Single Category



Badminton Competition
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Winner of Male Double Category Winner of Female Double Category



Vegetables Planting & Healthy Cooking
Vegetables planting activity was conducted jointly by Women’s committee, HER 

project team, as well as CSR team. The activity was also combined with a session 

on “How to cook in a healthy way”. The objectives of conducting these activities were 

multiple.

a) To create awareness about the benefits of eating different types of vegetables. 

Such as Spinach is rich in Vitamin A which is good for eyesight, Chilli is good source 

of Vitamin C which can reduce the risk of heart diseases, and Kangkung that contains 

a lot of zinc to cure anemia. 

b) To educate about the healthier way of cooking food including selection of nutritious 

food in everyday diet.
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Blood Donor

Local Community Care

The learning from these sessions will be shared with the large section of employees 

in respective forums so that awareness can be spread to all.

Company has in house canteen which provides free lunch to the staff. Vegetables 

harvested in the premises will be used for the in house canteen.

Vegetables Planting & Healthy Cooking

Eratex, with the support of “Probolinggo Red Cross”, organizes blood camp once in 

every quarter in the factory clinic. It was held on 7th-8th March in last quarter.  Number 

of blood donors has started increasing as this time 85 employees participated and 

donated for this noble cause as against an average of 55 people.
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BPJS Seminar

BPJS (Badan Penyelenggara Jaminan Sosial) is a new initiative by Indonesian 

government to provide an improved and extended medical coverage to all sections 

of society in the Country. Several new rules and procedures are made in the BPJS 

regulations which are way different from the existing medical coverage scheme. 

In order to create awareness about BPJS to our employees, on 17th February 2015 

Eratex conducted a in house seminar on BPJS. Representatives of local BPJS 

department were also invited who provided explained various keys topics like 

procedure for applying to BPJS, benefits of joining BPJS and how it is different from 

existing scheme, list of Hospitals and Doctors approved for BPJS program and 

how Company will continue to participate in this. The presentation was given to 50 

representatives of various departments who in turn shared the information with 

peers/ subordinates in their respective departments. The seminar helped employees 

in better understanding of BPJS scheme.

Welfare/Safety/Training
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Monthly Rice Distribution to Employees
Eratex distributes 5 kg rice to all of its employees every month. This unique 

practice started 18 years back when Indonesian economy suffered due to South 

East Asian economy and currency crises in 1998. During those times prices of all 

the commodities shot up. Eratex management extended its support and started 

distributing rice as well. Indonesian economy recovered back subsequently, prices 

of minimum wages also increased substantially over the period of time but Eratex 

continued its tradition of rice distribution to employees every month which is highly 

appreciated by employees as well as the surrounding society.
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Her Project Trainings

HER Project committee continued with its initiatives aimed at improving the health of 

the women employees. In last quarter, productive training sessions were organized 

to cover the following key health awareness topics: 

1. Dipepsia & anemia

2. Nutrition and application

3. Healthty Reproduction

The knowledge gained by trainees (PE) was adequately shared with 2,200 employees 

through scheduled day to day interactions.

Peer Educators’ height are measured to calculate the Body Mass Index
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Best Industry Practice
New Best Industry Practice in C-TPAT Area

Poster of Critical SOP in key locations

“Bolt sealing” of containers for export shipments is one of the key operations in 

C-TPAT. Putting a bolt seal effectively requires an operator to diligently follow 

standard procedure for sealing container.

Eg- Checking of seal and its sealing mechanism, checking seal number, matching 

seal number with export documents etc.

As a best practice in C-TPAT we pasted big size posters showing SOP of “Putting 

bolt seals on containers” in loading area, unloading area and in security post area 

which will ensure containers are sealed safely and chances of mistakes will reduce 

to practically zero.

SOP pasted in Unloading Area Standard Operating Procedure


